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Job Description 
Alternative Worship Service Music Leader 

(Part-Time) 
Immanuel Presbyterian Church 

9252 E. 22nd St. 
Tucson, AZ  85747 

www.immanuelpc.org 
520.296.2253 

Employee Status 

Part-time (10-20 hours a week) 

Purpose 

Plan, coordinate, and lead the weekly Alternative Worship Service (in-person 
Worship and one Online Worship musical piece). 

Qualifications 
 Five years of worship leading experience. 
 Competent with a musical instrument. 
 Able to organize and lead band practice. 
 Gifted in music as an expression of faith. 
 Strong voice and ability to lead congregation in the worship experience. 

Accountability 

Accountable to the Head of Staff/Pastor and Personnel Team. 

Evaluation 

The Head of Staff/Pastor and Personnel Team will conduct an initial performance 
review after the first 90 days. The Head of Staff/Pastor and the Personnel 
Committee shall conduct annual performance reviews. 

Relationship to Session and other music expressions 

The two Worship Elders moderate the monthly Worship Team meeting that the 
Alternative Service Worship Music Leader attends. Immanuel offers two worship 
styles – traditional and alternative. Occasionally there may be a single combined 
service with both music styles. Additionally, the Alternative Service Worship Music 
Leader and Director of Traditional Music will need to coordinate practice times and 
special events in the Sanctuary. 
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Responsibilities 

 Work closely with Head of Staff/Pastor in the song selection and themes of the 
services. 

 Lead in weekly in-person Worship and production of Online Worship with 
recorded videos. 

 Research and select music in compliance with copyright laws. 
 Recruit musicians for the Worship Band. 
 Work within the Alternative Worship Service budget. 
 Direct weekly rehearsals with other musicians in the Worship Band. 
 Attend monthly Worship Team meetings. 
 Assemble the ProPresenter worship music slides for Sunday mornings. 
 Secure a replacement as required during absences. 
 Coordinate practice times and special events in the Sanctuary with Head of Staff 

and Director of Traditional Music. 
 

Expectations 

 Passionate about Christ and corporate worship. 
 Recruit, develop, and lead volunteer and hired musicians. 
 Effective interpersonal and public communicator. 
 Strong planning and administrative skills. 
 In touch with, enjoys, and incorporates multiple styles and genres of music in 

worship (i.e. rock, country, blues, alternative, traditional hymns etc.). 
 The ability to sense and communicate effectively and graciously needed changes 

to fine-tune the sound of the band. 
 Provide spiritual leadership and encouragement for the Worship Band. 
 Ability to work with ProPresenter, PowerPoint, and video editing software. 

 
 


